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REG STER OF WAGE DETERM NATI ONS UNDER 3 U. S. DEPARTMENT OF
LABOR

THE SERVI CE CONTRACT ACT 3 EMPLOYMENT STANDARDS
ADM NI STRATI ON

By direction of the Secretary of Labor 3 WAGE AND HOUR DI VI SI ON
3 WASHI NGTON, D.C. 20210
3
3

WIlliam W G oss Di vi sion of Wage 3 WAge Determ nation No: 1995-

0751

Di rector Det er mi nati ons 3 Revi sion No: 18

3 Date Of Revi sion:
05/ 24/ 2006

States: North Carolina, South Carolina

Area: North Carolina Counties of Beaufort, Bladen, Brunsw ck, Carteret,
Col umbus, Craven, Cunberland, Dare, Duplin, Greene, Harnett, Hoke

Hyde,

Johnst on, Jones, Lee, Lenoir, Martin, More, New Hanover, Onsl ow,
Pan i co,

Pender, Pitt, Richnond, Robeson, Sanpson, Scotland, Tyrrell

Washi ngton, Wayne,

W | son

Sout h Carolina Counties of Dillon, Horry, Marion, Marlboro

**Fringe Benefits Required Follow the Occupational Listing**
OCCUPATI ON CODE - TITLE M NI MUM WAGE RATE

Food & Lodgi ng:

(not set) - Food Service Wrker 7.23
07041 - Cook | 8.78

07042 - Cook Il 10.31

07070 - Di shwasher 6.74

07250 - Waiter/Waitress 6.74

11060 - El evator Operator 6.74

11210 - Laborer, G ounds Mi ntenance 7.23
11240 - Maid or Houseman 7. 23

99030 - Cashier 7.23

99050 - Desk Clerk (1)7.23

Hal f way House & Residential Community Treatnent:
(not set) - Food Service Worker 7.23
01011 - Accounting Clerk I 8.98
01012 - Accounting Clerk Il 9.56
01115 - General Clerk |I 8.38

01311 - Secretary | 10.17

01611 - Word Processor | 8.38

07041 - Cook | 8.78

07042 - Cook Il 10.31

07070 - Di shwasher 6.74

11150 - Janitor 7.23



11210 - Laborer, G ounds Wi ntenance 7.23
11240 - Maid or Houseman 7.23

23370 - General Mintenance Worker 9.29
27101 - Guard | 8.10

27102 - Guard Il 8.64

99050 - Desk Clerk (1)8.38

Movi ng & Storage:

21040 - Material Handling Laborer 7.73
21071 - Forklift Operator 8.78

21130 - Shipping Packer 8.78

21400 - Warehouse Specialist 8.78

31361 - Truckdriver, Light Truck 8.78
31362 - Truckdriver, Medium Truck 9.29
31363 - Truckdriver, Heavy Truck 9.80
31364 - Truckdriver, Tractor-Trailer 10.31

ALL OCCUPATI ONS LI STED ABOVE RECEI VE THE FOLLOW NG BENEFI TS:

HEALTH & WELFARE: $3.01 per hour or $120.40 per week or $521.73 per
nont h

VACATI ON: 2 weeks paid vacation after 1 year of service with a
contractor or

successor; 3 weeks after 8 years, and 4 weeks after 20 years. Length of
service

i ncl udes the whol e span of continuous service with the present
contractor or

successor, wherever enployed, and with the predecessor contractors in

t he

performance of sinmilar work at the sane Federal facility. (Reg. 29 CFR
4.173)

HOLI DAYS: A minimum of ten paid holidays per year: New Year's Day,
Martin Luther

King Jr."'s Birthday, Washington's Birthday, Menorial Day, |ndependence
Day,

Labor Day, Col unbus Day, Veterans' Day, Thanksgiving Day, and Chri stnas
Day. (A

contractor may substitute for any of the naned holidays another day off
with pay

in accordance with a plan comrunicated to the enpl oyees involved.) (See
29 CFR

4.174)

THE OCCUPATI ONS WHI CH HAVE PARENTHESES AFTER THEM RECEI VE THE FOLLOW NG
BENEFI TS
(as nunbered) :

1) Rates are applicable only under the appropriate occupationa
cat egory.



** UNI FORM ALLOWANCE **

If enployees are required to wear unifornms in the performance of this
contract

(either by the terns of the Governnent contract, by the enployer, by
the state

or local law, etc.), the cost of furnishing such uniforns and

mai nt ai ni ng (by

| aundering or dry cleaning) such unifornms is an expense that nay not be
bor ne by

an enpl oyee where such cost reduces the hourly rate below that required
by the

wage determ nation. The Departnent of Labor will accept paynment in
accordance

with the foll owi ng standards as conpli ance:

The contractor or subcontractor is required to furnish all enployees
with an

adequat e nunber of uniforms without cost or to reinburse enpl oyees for
t he

actual cost of the uniforns. In addition, where uniform cleaning and
mai nt enance

is made the responsibility of the enployee, all contractors and
subcontractors

subject to this wage determ nation shall (in the absence of a bona fide
col | ective bargaining agreenent providing for a different amount, or

t he

furni shing of contrary affirmative proof as to the actual cost),

rei mburse al

enpl oyees for such cleaning and nai ntenance at a rate of $3.35 per week
(or $.67

cents per day). However, in those instances where the unifornms
furnished are

made of "wash and wear" materials, may be routinely washed and dried

wi th ot her

personal garnments, and do not require any special treatnent such as dry
cl eaning, daily washing, or conmercial |aundering in order to neet the
cl eanliness or appearance standards set by the ternms of the Governnent
contract,

by the contractor, by law, or by the nature of the work, there is no
requi rement

t hat enpl oyees be reinmbursed for uniform mai ntenance costs.

** NOTES APPLYI NG TO THI S WAGE DETERM NATI ON **

Under the policy and gui dance contained in Al Agency Menorandum No
159, the

Wage and Hour Division does not recogni ze, for section 4(c) purposes,
prospective wage rates and fringe benefit provisions that are effective
only

upon such contingencies as "approval of Wage and Hour, issuance of a
wage

determi nation, incorporation of the wage determi nation in the contract,
adjusting the contract price, etc." (The relevant CBA section) in the
col l ective

bar gai ni ng agreenent between (the parties) contains contingency

| anguage t hat

Wage and Hour does not recognize as reflecting "armls length
negoti ati on" under



section 4(c) of the Act and 29 C.F.R 5.11(a) of the regulations. This
wage

determ nation therefore reflects the actual CBA wage rates and fringe
benefits

pai d under the predecessor contract.

Source of COccupational Title and Descriptions:

The duties of enployees under job titles |isted are those described in
t he

"Service Contract Act Directory of Cccupations,"” Fourth Edition
January 1993,

as anmended by the Third Suppl enent, dated March 1997, unless otherw se
i ndi cated. This publication nmay be obtained fromthe Superintendent of
Docunents, at 202-783-3238, or by witing to the Superintendent of
Docunent s,

U.S. Governnent Printing Ofice, Washington, D.C. 20402. Copies of
specific job

descriptions may al so be obtained fromthe appropriate contracting
of ficer.

REQUEST FOR AUTHORI ZATI ON OF ADDI Tl ONAL CLASSI FI CATI ON AND WAGE RATE
{St andard

Form 1444 (SF 1444)}

Conf or mance Process:

The contracting officer shall require that any class of service

enpl oyee whi ch

is not listed herein and which is to be enployed under the contract
(i.e., the

work to be perforned is not performed by any classification listed in
t he wage

determi nation), be classified by the contractor so as to provide a
reasonabl e

relationship (i.e., appropriate level of skill conparison) between such
unli st ed

classifications and the classifications listed in the wage

det ermi nati on. Such

confornmed cl asses of enployees shall be paid the nonetary wages and

f ur ni shed

the fringe benefits as are determi ned. Such conform ng process shall be
initiated by the contractor prior to the performance of contract work
by such

unlisted class(es) of enployees. The conforned classification, wage
rate, and/or

fringe benefits shall be retroactive to the commencenent date of the
contract.

{See Section 4.6 (C)(vi)} Wien nultiple wage determ nations are
included in a

contract, a separate SF 1444 should be prepared for each wage

determ nation to

which a class(es) is to be conforned.

The process for preparing a conformance request is as foll ows:

1) When preparing the bid, the contractor identifies the need for a
conf or med

occupation(s) and conputes a proposed rate(s).

2) After contract award, the contractor prepares a witten report
listing in

order proposed classification title(s), a Federal grade equival ency
(FGE) for



each proposed classification(s), job description(s), and rationale for
pr oposed

wage rate(s), including information regardi ng the agreenent or

di sagreenent of

the authorized representative of the enployees involved, or where there
is no

authorized representative, the enpl oyees thenselves. This report should
be

submtted to the contracting officer no later than 30 days after such
unli st ed

cl ass(es) of enployees perfornms any contract work.

3) The contracting officer reviews the proposed action and pronptly
submts a

report of the action, together with the agency's recomendati ons and
perti nent

i nformation including the position of the contractor and the enpl oyees,
to the

Wage and Hour Division, Enploynment Standards Admnistration, U S.
Depart ment of

Labor, for review (See section 4.6(b)(2) of Regulations 29 CFR Part
4).

4) Wthin 30 days of receipt, the Wage and Hour Divi sion approves,

nodi fies, or

di sapproves the action via transnittal to the agency contracting

of ficer, or

notifies the contracting officer that additional tine will be required
to

process the request.

5) The contracting officer transmits the Wage and Hour decision to the
contractor.

6) The contractor inforns the affected enpl oyees.

Information required by the Regul ations nust be submitted on SF 1444 or
bond

paper .

When preparing a confornmance request, the "Service Contract Act
Directory of

Occupations” (the Directory) should be used to conpare job definitions
to insure

that duties requested are not performed by a classification already
listed in

the wage determ nation. Remenber, it is not the job title, but the
required

tasks that deternmi ne whether a class is included in an established wage
deternination. Conformances nay not be used to artificially split,
conbi ne, or

subdi vide classifications listed in the wage determ nation



